
Tax Revenue: Employed individuals with disabilities

contribute to the economy by paying taxes, reducing

reliance on public assistance programs

Employer Costs: Businesses that employ individuals

with disabilities may lose valued employees,

increasing turnover and training costs

Workforce Inclusion: Supported Employment

ensures diverse and inclusive workplaces, benefiting

employers and the community at large

Economic Impact

No Cuts to DD! 
No cuts to Supported Employment 

or Community Inclusion (CI) Services

Preventing Institutionalization: Cuts may force

individuals into more restrictive, higher-cost care

settings that are mandatory state spending

Avoiding Future Crises: Investing in these services

now reduces the risk of escalating needs that could

lead to costly interventions

Health Outcomes: Participation in work and

community reduces social isolation, which is a critical

factor in preserving mental health

Cost Avoidance

Service Availability
Building a Stronger System: Preventing cuts will prevent further

destabilization of an already fragile system

Rate Study:  The legislature’s 2022 legislative rate study shows

that providers are only funded at 84% of the recommended

rates to maintain employment services (and 75% for CI)

Service Access Sustainability: Cuts jeopardize the viability of

service providers, leading to long-term disruptions in supports



Every dollar
invested by the
state receives a
Federal match!

Preventing Isolation: Isolation from the community lowers your

chance of survival in a disaster**. Employment and CI are the only

DD services where staff are trained and required to support people

to build relationships in the community who are not their paid staff 

Quality of Life: Employment and CI give people with disabilities

independence, purpose, and a sense of belonging. Without these

opportunities, individuals lose personal growth and engagement,

while society misses out on their valuable contributions

Compliance and Legal Obligations

Federal Mandates: Cutting services risks noncompliance with

integration mandates under the ADA and Olmstead Decision.

Utah faced DOJ action for underfunding community services*

Equity Commitments: Reducing these services contradicts

the state’s commitment to equity and inclusion for

marginalized populations
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From DDA’s 2024 budget request: Since 2019, DDA has lost 34 supported employment

providers displacing 233 clients, and 29 CI, providers displacing 240 clients.

Why working matters to you? 

A supported employee:

“Having a job makes it possible

for me to be in the community

rather than sitting at home

doing nothing.”

Impact on Families and Caregivers
Caregiver Burnout: Cuts will place additional strain

on families and caregivers, increasing demand for

crisis services

Family Stability: Employment for individuals with

IDD promotes family stability and economic security

Social Impact

**https://www.cidny.org/wp-content/uploads/2018/09/Lessons-Learned.pdf (p. 56-57)
*https://www.justice.gov/crt/media/1356101/dl (p. 7-8)


