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No Cuts to DD!
No cuts to Supported Employment
or Community Inclusion (CI) Services

*$50M was clawed back in 2025 - Supported employees can't withstand more cuts*

Cost Avoidance

* Preventing Institutionalization: Cuts may force
individuals into more restrictive, higher-cost
institutions, which the state is required to fund ° o
* Avoiding Future Crises: Investing in these services h /

now reduces the risk of escalating needs that could U )
lead to costly interventions d

* Health Outcomes: Participation in work and
community reduces social isolation, which is a critical H

factor in preserving mental health

Service Availability

* Rate Study: The 2022 legislative rate study revealed significant

shortfalls — Supported Employment is funded at only 84% of
the recommended rate, and Community Inclusion at just 75%
* Provider closures: Since 2019, DDCS has lost 34 supported
w employment providers displacing 233 people, and 29 Cl,
providers displacing 240 people with disabilities who are now
unserved (from DDCS's 2024 budget request)

Economic Impact

Employer Costs: Businesses that employ individuals
with disabilities may lose valued employees,
increasing turnover and training costs |'||'|.|

Business Resource: Supported Employment services

We Create Tax Payers: Supported Employment
clients earned $97 million in 2024, boosting the
economy through taxes & reducing public assistance

ensure Washington businesses are supported in hiring
people with disabilities


https://www.dshs.wa.gov/sites/default/files/DDA/dda/documents/Employment%20and%20day%20rate%20study_Oct%201%20Leg%20report_final_9_20_22.pdf
https://drive.google.com/file/d/1VgD3FiFhucpV86fN_AfIPlAH8iUpTN7l/view?usp=sharing

Compliance and Legal Obligations

* Federal Mandates: Cutting services risks noncompliance with
integration mandates under the ADA and Olmstead Decision.

Utah faced DOJ action for underfunding community services*

¢ State Commitments: Reducing these services contradicts

the Washington’s commitment to full participation in society

for people with disabilities

Social Impact

* Preventing Isolation: Employment and Cl are the only

C% developmental disability services that train and require staff to
0 \ 0 help people build genuine relationships with community members
) c who aren’t paid to support them
\%/ * Quality of Life: Employment and Cl give people with disabilities

(@D

0./ \ 9 independence, purpose, and a sense of belonging. Without these
\ opportunities, individuals lose personal growth and engagement,

C% while society misses out on their valuable contributions

Impact on Families and Caregivers
* Caregiver Burnout: Cuts will place additional strain
on families and caregivers, increasing demand for
crisis services
* Family Stability: Employment for individuals with
disabilities promotes family stability and economic
security

Every dollar
invested by the
state receives a
Federal match!

*https://www justice.gov/crt/media/1356101/dI (p. 7-8)

“This job helps him to feel
needed and part of the
community, which adds purpose
and self worth to his life.”
-Mother of Brett Mager,
non-verbal receipient of
Supported Employment services

**https://www.cidny.org/wp-content/uploads/2018/09/Lessons-Learned.pdf (p. 56-57)
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https://www.ada.gov/
https://archive.ada.gov/olmstead/olmstead_about.htm
https://www.justice.gov/crt/media/1356101/dl

Supported by the following agencies:

Our coalition serves 75% of DDCS Supported Employment recipients
Altogether, all Supported Employment recipients earned $100 million in 2024
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